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Thematic Integration of Faith and Learning
[bookmark: _GoBack]Faith in couching requires an understanding that God made the world to need work and God had to work to make the world what he had designed it to be. Coaching can assist in developing and exploiting existing potential and leadership. With training that is well managed, we can come up with the difference between learning and attending from a participant's perspective. It is paramount for organizations put to hire coaches that put their Christian faith into action. (Koriath, 2008). Professionals who put their faith first are found to deliver the love of God in caring, knowledgeable, and evidence-based services in addressing social, psychological, and spiritual needs. Research shows that faith-work integration affects behavior and attitude in the workplace for many workers.
Jesus remains the greatest pacesetter, He knew how to use examples in couching. Here on earth, he set himself into the ways and life of a Jewish as a carpenter. He made disciples and worked daily for 3 years with 12 disciples. He modeled each of them to be what he wanted them to be. In (Matthew 4:19) we see Jesus commanding ―Follow me. Jesus was not afraid of leading. Jesus came on Earth to accomplish what God had sent him to.  From Paul's teaching, 2 Timothy 3:16, we read that the scriptures are words of God and they are good for educating, for correcting, for reproofing and training in righteous ways, that the people of God may be completely equipped for every good work. Therefore, Christians with a higher purpose of continuing the work of God's plan must serve God at work by evangelizing colleagues and honesty, they should work excellently and do skillful work, work joyfully and grateful, gospel change hearts through ups and downs.
In conclusion, organizations must integrate faith in coaching and culture. Business wealth is both pointless and fruitless because of the compelling attraction of the human heart to work. (Alsdorf, 2016). Faith coaching can influence the organization's strategic and tactical plan to consider an alternative view that does not conform to the typical idols of business, such as money and power. Contrary, focus on balancing the interests of company stakeholders and the community's development.
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